
The well-known BioPsychoSocial model of Health 

A recent article (2022) The BioPsychSocial Model is lost in translation: 

https://doi.org/10.1080/09593985.2022.2080130 

 

The Risk Inventory & Evaluation/Risk assessment is mandatory in the Netherlands - also for 
Physiotherapists (private) practices. 
Different questions for different items have to be scored into the traffic light model: 

1. Occupational Health & Safety Policy    2. Psychosocial workload    3. 1-1 treatments  
4. To work with groups    5. Treatments at home.    6.administration    7. Counter activities 
8.  Housing & general facilities    9. Covid-pandemic (look for the Online Interactive Risk Assesment) 

 

 

 

DISC-R model: Balance at work – How to balance the scale…… 

Niks, I. M. W. (2015). Balance at work: discovering dynamics in the Demand-Induced Strain Compensation Recovery (DISC-R) model Eindhoven 

https://www.google.nl/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved
=2ahUKEwjG1b7oweb-
AhUY7rsIHdpqAbYQFnoECA0QAQ&url=https%3A%2F%2Fpure.tue.nl%2Fws%2Ffiles%2F4033
806%2F794408.pdf&usg=AOvVaw3UIMG3Znk2rbW4eN5yDEhk 
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VAR-2 app: Sustainable employability questionnaire. 
https://www.var-2.nl/wp-content/uploads/sites/3/2022/01/Vendrig-Work-2021. 

The WORK ABILITY INDEX Ilmarinen 

https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjYqc_j
xOb-
AhUJs6QKHSSNBYAQgAMoAHoECAUQAw&url=https%3A%2F%2Fscholar.google.nl%2Fscholar_url%3Furl%3Dht
tps%3A%2F%2Facademic.oup.com%2Foccmed%2Farticle-
pdf%2F57%2F2%2F160%2F4499906%2Fkqm008.pdf%26hl%3Dnl%26sa%3DX%26ei%3DW1hZZIKIEKnZsQKVqZzI
Bg%26scisig%3DAGlGAw-
opEoUPGMkm4RN7LIMb3dh%26oi%3Dscholarr&usg=AOvVaw1zJpyocYzle8KwsKr_UAcJ 

Online Interactive Risk Assesment: The Work Ability Index Questionaire 

https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjYqc_j
xOb-
AhUJs6QKHSSNBYAQFnoECAwQAQ&url=https%3A%2F%2Fworkbox.chrodis.eu%2Frepository%2Fpdf%2FWAI_
Work-Ability-Index.pdf&usg=AOvVaw0VhrFgxuNR_4PoFIjDfEa2 

The Goldilocks Principles: 

https://www.google.nl/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjbr_Ctyu
b-
AhXTwAIHHTP8DWwQFnoECAcQAQ&url=https%3A%2F%2Fen.wikipedia.org%2Fwiki%2FGoldilocks_principle&
usg=AOvVaw0wVKmTIHmicNiHnSZGPqWt 

 

VitOScan: 

https://operasana.eu>viitoscan 
 

 

Preventing-occupational Stress in healthcare workers: 

https://www.cochrane.org/CD002892/OCCHEALTH_preventing-occupational-stress-in-healthcare-workers 

https://public.tableau.com/app/profile/alexandra.waddell/viz/WorkplaceMentalHealthEvidenceMap/Evidence
Map#1 

Future research should look to fill the gaps within the map including the lack of organization and 
system level factors and especially economic evaluations! 
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